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Historic First Agreement 
Ratified By TFT Global Members 


AFTER A VERY LONG, STRESSFUL, GRUELING NEGOTIA- 
tion with TFT Global, I’m extremely pleased to announce that 
we were finally able to come to an agreement in mid-Febru- 
ary. The membership attended the ratification and listened 
to the whole collective agreement, which led to an 84.3 per 
cent ratification “yes” vote by those who are now Local 222 
membership. 

This round of bargaining was very difficult for the member- 
ship. It was the first collective agreement for this new unit, 
who perform the material handling duties for the recently re- 
opened Oshawa Truck Plant. 

The union had a goal and maintained all along that 
we would bring back an agreement that the membership 
deserved and demanded. This agreement was most focused 
on wages, benefits, vacation time, holidays and maximum 
hours of straight time, just to name a few. 

Something that is rarely talked about when collective bar- 
gaining has concluded and the membership looks at what 
gains their bargaining team has made is the language itself 
within the contract. | will say we achieved all goals and 
expectations in this regard. 

As mentioned with this being the first CBA in the unit's 
history it was vital to set the parameters in terms of language 
and that too was achieved. I’m very excited to watch how 
this unit grows and how solidarity within becomes stronger 
with each day that passes. On behalf of Luis Domingues, the 
Unifor National Director IPS sector, and myself we would like 
to congratulate the entire membership on this achievement 
and also thank them for all the kind messages not only during 
bargaining itself but the many after ratification as well. 


Now the hard work begins. 


We need to build on this posi- Jason 

tive news and stand together as Wilson 

brothers and sisters and show Unitonloca loo 
President 


that TFT members are the best at 
what they do within the industry. 
As many have not reached their probationary period at the 
time of writing, | have appointed a temporary Chairperson 
who will represent the membership and select a temporary 
committee until the majority have successfully reached their 
probationary period. An election will be called by myself as 
soon as this transpires. At that point it will be up to the mem- 
bership who they want their respective reps to be and lead 
them for the next three years, as per their term of office. 
Now from extremely great news right to the opposite side 
of the spectrum. On Feb. 2, 2022 | was officially given six 
month's notice that Woodbridge Foam will be closing by 
Aug. 5, 2022. This news was obviously shocking initially. 
That turned into anger, to sadness, thinking of the members 
and their families. It brought back my feelings when | too 
experienced this very thing in 2019 with the General Motors 
announcement. | believed that it was imperative that | go to 
Woodbridge and be present when the company notified the 
membership. They first told day shift and then second shift 
followed by third shift. The response from the membership 
was as expected, shock which in some cases turned to tears. 
Unifor, led by Assistant to the National President Shane 
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Wark, immediately asked for a meeting with the CEO of the cor- 
poration and his upper management team. At this meeting the 
company gave the reasons as to what they say led to their deci- 
sion. The semiconductor shortage which has caused havoc in the 
auto industry for almost 16 months is a major factor, as well as the 
cost of raw materials. The one particular fact we were aware of 
was their decision to move roughly 30 per cent of Woodbridge's 
work to Lear Michigan. Due to the cost of raw materials, Lear sees 
it cheaper to produce the foam itself, then ship to Lear Ajax, as 
opposed to have our members manufacture the foam and ship 
from Whitby to Ajax. They also stated that the company is in a 
restructuring phase and they would also be closing other facilities 
across North America and the entire world. | want to speak dir- 
ectly to the members at Woodbridge Foam. | want to first say I’m 
sorry, I'm sorry that each and every one of you are going through 
a wide range of emotions and that’s okay and as expected. | also 
want to say without a shadow of a doubt your National Union 
and your Local Union will be here for you. We will have further 
discussions ahead with the company and first we will try to find a 
solution. | don’t want to give false hope but | guarantee your union 
will exhaust every single avenue at its resource and explore all that 
there is to explore. If that does not work out we will enter ‘closure 
bargaining’ to achieve the very best closure agreement that we 
possibly can and leave zero demographic behind. 

Your Local is here for our Woodbridge members. We are work- 
ing to get some things lined up in the event closure is imminent 
ona wide range of possibilities. | also want to let you know your 
in-plant committee is of course with you and will stand with 
you throughout this horrible time. | was fortunate when | took 


office to bargain with this group the second week in my assign- 
ment. During bargaining | witnessed leadership, true effective 
leadership from the entire committee and it was such a pleasure 
to witness. We will update the membership immediately when 
there is something of substance to share. 

| would like to recognize the death of a former Financial Secre- 
tary, David Broadbent. Dave served the membership as Financial 
Secretary from 1993 to 1999. Prior to becoming Financial Secre- 
tary Dave was a insurance/benefits rep inside the General Motors 
plant in Oshawa. | personally did not know Dave but | was fortun- 
ate enough to meet him on a couple of occasions through my dad 
Terry, who was a long-time elected rep with the GM unit. When 
| have asked some of the reps from past about Dave | received a 
common response “Dave was liked but more importantly respected 
by all that knew him and those that worked with him.” | would like 
to pass along our sincere condolences to his family, friends, and 
anyone who had the pleasure of dealing with Dave in his many 
service roles on behalf of Unifor Local 222. To past and present 
reps may you find the strength to get through as you grieve. Local 
222 and the labour movement as a whole lost a great one. 

Things are still really busy around the Local with bargaining 
at the following units: Durham Region Transit, March of Dimes, 
GDI Services and on the horizon for a new unit, Weibe Transport. 

The Local is now open Monday to Friday from 8 am to 12 
noon for walk-ins on a first-come first-serve basis, and from 1 to 
4 pm by appointment. The General Membership meetings no 
longer have capacity limits, everyone is welcome from all of our 
workplaces, first Thursday of each month at 3:00 p.m. 

| would like to welcome all the new members who have 
recently became a part of our Local. Please get involved, ask 
questions and let's hope the pandemic is on its way out so we 
can start putting on education courses and events at the Union 
Hall. | can’t wait until this can turn from a thought to reality. 

As always if assistance is needed please call your local com- 
mittee or your Local union hall. 

In Solidarity. s 


UNIFOR LOCAL 222 IS AN AMALGAMATED LOCAL 
MADE UP OF THE FOLLOWING UNITS: 


General Motors of Canada (Oshawa) 
Loblaws Distribution Centre (Ajax) 
Durham Region Transit 
Armada Automotive (Lindsay) 
Woodbridge Foam (Whitby) 

St. Marys Cement (Bowmanville) 
GDI Services (Canada) (Oshawa/Whitby) 
City-Wide Taxi (Oshawa) 

AGS Automotive (Oshawa) 
Mills Motors Buick GMC (Oshawa) 
Pilkington Glass (Whitby) 


Robinson Solutions - Building Services 
(Oshawa) 


(Oshawa) 
Mercedes-Benz Durham (Whitby) 
Concentrix (Oshawa) 

Kerr Industries (Oshawa) 

MPS Facility Service (Oshawa) 
Durham College Students Inc. (Oshawa) 
Ontario Tech Student Union (Oshawa) 
Canada Cartage (Oshawa) 
PWTransit Operators (Whitby) 


EXECUTIVE BOARD 


Board Members At Large 
lan Sinnott (Durham Region Transit) 
Troy Goodrich (Lear Ajax) 
Derek Fishley(Armada Automotive) 
Kyle Coughlan (Loblaws Ajax) 
Shale Godfrey 
(Premier Implementation Solutions) 


Board Member At Large 
(Balance of Local) - 
T.B.D. 


President - Jason Wilson 
Financial Secretary - Rob Romano 
First Vice President - T.B.D. 
Second Vice President - Chris Waugh 
Recording Secretary - Sally DeLaire 
Sergeant-At-Arms - Adam Cheeseman 
Guide - Ryan Northam 


Trustees 
Mike Rafuse ™@ Tim Rankine @ Steve Chinn 
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Robinson Solutions - Industrial Cleaning 


PWTransit Maintenance (Whitby) 
Lear Corp. (Ajax) 
Ritz Plastics (Peterborough) 


Premier Implementation Solutions 
(Oshawa) 


March of Dimes (Whitby) 

TFT Global (Oshawa) 
Oakley Industries (Oshawa), 
Signify Canada (Markham) 

Lear Corp. (Oshawa) 

Auto Warehousing Canada (Oshawa) 


Female Board Member At Large - 
Kyla Quilty-Piccott 
Aboriginal/Worker of Colour 
Member At Large - 

Darrell Colley 
LGBTQ Member At Large - 
Denise Keefe 
Youth Worker Member At Large - 
Dave Sutton 
Retirees’ Representative - Chris White 
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Total Receipts ............. $3,384,666.22 
3,272,635.15 


$112,031.07 


Total Expenses...........: 
12 month surplus........ 


Unifor Local 222 
Balance Sheet as at December 31, 2021 


ASSETS 

Current Assets 

Bat vices covasica doatavuarauaenestanecasstenchetuatuamnntiaainrsaveneeanummcnes 1,065,205.48 
GIC's .. 2,185,923.25 
Accounts receivables ..........:eseeeeeeeees 343,809.84 
Prepaid @XPeNseS .......::ccseeeeteeeeeeeees 4,848.00 
Future pension benefit .........:ceee 249,600.00 


Total Current Assets 3,849,386.57 


Fixed Assets 
615,195.00 
1,580,112.16 


2,195,307.16 
TOTAL ASSETS 000... ccc cscscscssestsseesssesseses $6,044,693.73 


LIABILITIES 


Current Liabilities 


ACCOUNTS! Payables inc .sdcesereaccsasnstcadensdecasacencasustnesdesetenenend 325,029.58 
ACCrUEd tie BING GS sien saudi ce caniautscnesangs cd ccneuwencessnasaarateanetns 15,234.15 
Union: DUS Payable sseve:iccstevsitesaaniceesteckeccestssaninsivcdsecncts 152.24 
Charitable: DEdUCHONS vis csewessiesccecmesvesdecsvincerasissaeerseeendectess 800.00 
Retired Members’ FUN .......:::ccceeeeeeseeeeeeeeseeeeseeeaeeeeeeeeaeaes 314,504.31 


Obligation for post-employment benefits... 
Total Current Liabilities ........... 


ne 2,573,600.00 
eine 3,229, 320.28 


TOTAL LIABILITIES. ...............0cccccccccccsesseesessseeees $3,229,320.28 
EQUITY 

NET ASSETS 

Net ASSEtS....cecsccscscsscseseesesssesesssscsesesssssenstsasensesesstsseeees 2,703,342.38 


Surplus (Deficit) 112,031.07 
TOTAL NET ASSETS 2,815,373.45 
TOTAL EQUDDY 3 sisicscccccdvissssel ds cainneuainaanciienics $2,815,373.45 
TOTAL LIABILITIES and EQUITY $6,044,693.73 


Financial Report 
elie For The Full Year Jan. - Dec. 2021 


Unifor Local 222 2021 Full Year Income Statement 
REVENUE 


Income 

Membership: DUCS isi cieccecainctotesiessbenancare crissaacsseesdavernnen sess 2,738,201.95 
INitiatlONS ..seisietsasiace 24,198.86 
Hall Maintenance...... 30,399.00 
Interest Income.......... 26,958.50 
Staff Wages Recoveries 359,792.80 
Sponsorships .........0006+ 36,553.11 
Oshaworker......eeeeee fe 25,800.00 
ROM eseetteswevtnerteedenne si 142,762.00 
TOTAL REVENUE................0ccccccccccccseessseeesteeeeeees $3,384,666.22 
EXPENSES 

Office And Building 

Employee: Salaries iisiscicsvutecnsbeuseemoesasdusnindivateracatiecuvenusines 766,642.69 
UI Expense.........c00e 11,792.42 
CPP Expense 28,922.09 
WSIB EXPCNS@iscsstroce cuca atsvawnviernettueuunedebsweredetiis 3,433.10 
Great West & Green Shield benefits ..........::cceeeenees 184,330.27 
HlallEXPOMSES isis sich: ccsiuessiviensaanvay ddudneedenseesnnensies 530.27 
TASUFANCE aceasiidiiassnevs satviandidzabauseves vecanecenPeldvinelavnend dau 20,809.02 
AMMONUZAU OM icndssuduiastacarveximussnascalwecataniemveugadaeads 57,179.16 
Building: Maintenance ...:c.cicscsccessecesesensvsvessesaeesecess 113,444.61 
Realty Tax@Siaracensesadconaessucnewsneriig ceecenwents tannnctaes 62,603.09 
TIE DNOM Coasenavetevesondviacetsdstavanetesencuwentediianaxteedes 15,243.64 
Office Supplies and General Expenses 28,496.46 
Officers’ EXP@NS@S iii. cccossccisiades saves ctcsceancessenccaacces 31,777.89 
Payroll services and bank Charge@S.......:scccsseseeeneeees : 4,064.94 
PrOTESSIONAl ive: guavsutacesaueaysen lust wccatuveneauteltsneretey 65,974.43 


.. 1,395,244.08 
Organizational 


Per Capita - Auto Industry CounCil..........:cccceeeeeeeeeeeeeeeeaee 855.52 
Per Capita — GM Intra-Corp.....scececceeeeseeeeeeeeeeneeee 855.52 
Per Capita - Unifor ASSeSSMeNt ........:0ceeeeeeeeeeeeees 1,430,745.63 
Per Capita - Special Assessments ........:0cccseeeeeneeees 150.00 
Per Capita — Unifor Council........cccccccceeseeeeeeeeeeneeees 24,164.10 
Lost Time: Wages and BenefitS..........cccccceeeeeeeeeees 217,970.44 
Lost Time Expenses M & E & Huvsesecceeeeseeeeeeeeeenerees 32,580.64 
Lost Time Expenses Hotels.......ccccccssseeseeeeeseeeeneeees 9,698.90 
Miscellaneous Election CoSts.......ccccccceeeeeeeeeeeeeeeeees 73,043.20 
EGUCAH ON ersecentievesocccaneracedi aracentvavicaicuensearesacsvenes 1,252.13 
Oshaworker — Printing .........ccscccssesesseeecaseeceaeeeenees 51,240.98 
Oshaworker — POStaGG .....sccccsececseeeeeeeeeeseeeeneeeenaees 45,230.61 
ROCKO ALOMcaiidasincescivanccncaastindnedues nesiventetedtenaieesinas tna 1,500.00 
Retired Member’s Donation.........:::cccceeeeseteeeeeeeeaaee (12,000.00) 
Welfare and Domations..........:ccccceeceeeesseeeeeeeeaeeeeee i 103.40 
Total Organizational ..................ccccccseseseeeeees 1,877,391.07 
TOTAL EXPENSES.................cccccccccccsscsseeesteeeseees $3,272,635.15 


Net Surplus (Deficit) for the Full Year $112,031.07 


View The Oshaworker Online: 


Current and past copies of the Oshaworker are available on our website at www.local222.ca. 
Simply click The Oshaworker tab at the top of our home page. If you would prefer to view 


the Oshaworker online, and no longer wish to receive it via Canada Post, please call the Unifor 
Local 222 Union Hall at 905-723-1187, or 1-800-465-5458 or email local222@local222.ca. Be 
sure to include your full name, badge/employee number and address. 
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ly... Your Local Union 


Is Getting Back To Normal 


I'M HAPPY TO REPORT WE'VE FINALLY 
been able to safely reopen the Union 
Hall, which is great news for our mem- 
bers. Our Executive Board has been 
meeting in person and we continue to 
schedule various meetings in the main 
hall. Although being able to do simple 
things like these may seem small after 
two years of restrictions, these are huge 
steps to getting back to where we need to 
be. Unifor Local 222 is one of the largest 
private sector Local Unions with almost 
18,000 members (active and retired from 
31 workplaces). We have the services, the 
programs and the space to make these 
things happen. Now we need to get our 
members back in here accessing them. 

I've spent the last few weeks prepar- 
ing for the Local's yearly audit, which 
will happen in March with the account- 
ing firm Tinkham LLP. Once we have 
the finalized audit, it will be posted on 
the Local's website local222.ca. | want 
to remind our members that if you have 
questions everyone's welcome to please 
call or email me directly. 

Financially, 2021 wasn't as good as 
what | was hoping. Although we will 
show a surplus for 2021 it will only be 
because of the General Motors wage 


subsidy that they give for our service 
representative. If we take that away, we 
would have shown a deficit for $86,000. 
There are a few things which factor in 
that loss. We had many units bargaining 
in 2021, which means that some of those 
bargaining committees had to claim lost 
time wages/per diem and hotels. There 
were two conventions for which we had 
to pay lost time wages/per diem and hotel 
accommodations. There were the costs 
associated with the General Motors unit 
elections, which in accordance with our 
Local by-laws we must retain the services 
of a chartered accountant to oversee the 
election. 

Looking ahead for 2022, we will have 
to continue to stay financially respon- 
sible. The Local Union Hall will need 
some maintenance. This building is 30 
years old and will need maintenance like 
anything else. As the COVID pandemic 
eases towards being something we just 
have to learn to live with, many union 
conferences and conventions will start 
to come back. A Local of our size will be 
sending many delegates to these conven- 
tions and these will take their toll on the 
budget. 

The IPS Action Centre will be closing 


Important 
Phone Numbers 


Unifor Local 222 Union Hall 


Unifor Dental Centre 


Unifor Legal Services Plan 


Unifor Local 222/TD 


Group Home & Auto Insurance...1-866-296-0888 


Unifor Group Home & 
Auto Insurance 


GM Canada Benefits Centre 
Green Shield Canada 
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1-800-387-6592 


1-877-229-4677 
1-877-442-4625 
1-888-711-1119 


905-579-8730 
905-433-4242 


Rob Romano 


Unifor Local 222 Financial Secretary 


March 31, 2022. They have been renting 
space in our Local and providing help to 
laid-off members from the parts sector 
that were affected by GM halting vehicle 
assembly in 2019. | continue to have 
positive discussions regarding potential 
future rental income for the Union Hall. 

Local 222 Executive Board elections 
have been postponed. These elections 
usually would have taken place in Feb- 
ruary/March, as the terms are up April 
1, 2022. We asked the Unifor National 
office for up to a 12 week extension. That 
extension has been granted and we will 
be looking to have those elections in the 
May/June time frame. The next issue of 
the Oshaworker would normally be in 
June but it will be published in May. This 
will allow for the election notice to go in 
it and keep all of our members informed 
as to election dates, voting times and 
locations. 


UNIFOR 


Local222 | Canada 


MEETINGS 


UNTIL FURTHER NOTICE 


The Unifor Local 222 Membership meetings 
are held on the first Thursday of each month 
(excluding July & August) at 3:00 p.m. 


O uniror 


Provincial Covid-19 protocols remain in place. 


Unifor Local 222 is a harassment free workplace 
in accordance with the policies of Unifor Canada 
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The Path From 150 GM Members In 2020 
To 2,474 In 2022 


WELCOME BACK, | HOPE THAT EVERYONE HAD A GREAT HOLIDAY. | WOULD LIKE 
to commend everyone who donated to Sharon's Kids before the holidays. We collected 
just over $6,000 at our gate collection. It is a great cause and makes such a difference 


in many families’ lives. 


Jason Gale 
GM Shop Committee Chairperson 


| would like to discuss a 
bit of history for the new 


GM Oshawa Plant Population as of Feb. 8, 2022 


to pressure the company for 
a permanent long-term solu- 


members. GM Oshawa as 


we knew it closed at the Active 


end of 2019. Assembly | 19a 
operations were gone, but Sey 
the lights stayed on with a Layoff 
small stamping operation | Total 


PRODUCTION: NON TRADES 
2,080 


2,178 


Active 
58 (22 of 58 are LTR/PRIMP) LOA 
31 S&A 
9 (6o0f9onPRIMP upon recall) | Layoff 
Total 


SKILLED TRADES 


tion to facilitate movement 

287 between CCA Operations and 
3 Truck Assembly. | am pleased 
& to say we now have that in the 
0 form of a transfer process. 

296 Early in 2022 we see 


that began at the beginning 
of 2020. This was the start of Oshawa 
Operations (CCA). Approximately 150 
total members between Production and 
Skilled Trades continued to work, several 
hundred remained on layoff status. Then 
the pandemic hit. This saw the temporary 
closure of many businesses across sev- 
eral different industries. We were able 
to work through it with minimal impact. 
While other industries suffered layoffs, 
we struck an agreement to build medical 
masks for the Canadian government. This 
project saw the return of 60 members 
from layoff who together built over 10 
million medical masks. Construction of 
the clean room and installation of equip- 
ment to fabricate masks was completed 
in an astonishing three weeks! The CCA 
operations continued to grow during 
2020, securing Gummy Box work, addi- 
tional die sets, increased volumes, etc. 
Next, autumn of 2020 had Unifor in 
bargaining with the Detroit Three. This 
proved to be a difficult task during the 
pandemic, but we prevailed and came out 
of it with major investment in Oshawa. 
The successfully-ratified agreement saw 
the return of vehicle assembly to Oshawa 
with the T1XX truck program. This agree- 
ment was for production of both HD and 
LD full-size Chevrolet pickup trucks at a 
rate of 22 jobs per hour. The construc- 
tion project began immediately and was 
completed in record time. Nov. 8, 2021 
saw the first HD truck roll off the line and 
thanks to you, our HD quality and produc- 
tion continues to get better every day. As 
with any new vehicle launch, invariably, 
there will be a float of vehicles in need 
of care before they can be shipped to the 
dealers. | have successfully negotiated to 
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keep that work within our facility with our 
members completing the work. The com- 
pany wanted to outsource this work. 

The week of Jan. 24, 2022, saw our first 
LD truck roll off the line. Oshawa is the only 
facility in the corporation to build both HD 
and LD full-size trucks on the same line. 
Sales of full-size trucks continue to grow, 
resulting in the Company asking for more 
trucks and increasing our production rate to 
30 jph. This increase resulted in the hiring of 
more members, and additional investment 
for equipment, tooling, and the facility. 

Anticipating a true three-shift oper- 
ation later this year, we conducted another 
plant-wide job canvass. Members had 
another opportunity to, by seniority, select 
a job in Assembly if they wanted to. The 
second canvass opportunity gave mem- 
bers another chance of moving from CCA 
to Assembly. Again, this was over and 
above what was negotiated in 2020. In the 
agreement from 2020 bargaining there 
was to be no movement between CCA and 
Truck. Since then, | negotiated two plant- 
wide job canvasses and | have continued 


the CCA operations going 
through a strategic slowdown in order to 
make adjustments in the warehouse. This 
has been done in such a way as to avoid 
layoffs. The CCA operation will be grow- 
ing over the year with additional die sets 
for Colorado/Canyon, and DTUC (Equinox 
body panel) work coming a couple of years 
ahead of schedule. We expect to see more 
jobs when CCA moves to a full two-shift 
operation later this year. CCA has been 
doing a great job at securing additional 
tooling work, resulting in the onboarding 
of six new tool & die makers. 


Beginning of 2020 
= 150 members 
Beginning of 2022 
= 2,474 members 


| would like to welcome Julie Bolger and 
Joel Broderick to the Union Awareness 
Trainer positions. Julie and Joel are in the 
process of learning the new training mod- 


THE PATH FROM 
150 GM MEMBERS IN 2020 


TO 2,474 IN 2022 
continues on page 6 


Welcome new GM Members! 


GM Unit meetings are held 
at the Unifor Local 222 Union Hall 
on the third Thursday of the month at 3:00 p.m. 


Provincial COVID-19 protocols remain in place 


Stop by our Facebook page, Unifor 222 GM Oshawa 
for additional updates and communications. 


Find us at www.facebook.com/groups/unifor222gmoshawa. 


You will be asked to provide your badge number or GMIN 
to join the group. 
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Operator Safety Remains At Forefront 
For DRT Members 


WE HAVE HAD A NUMBER OF INCI- 
dents recently where operators have 
had conflicts with the public. There are 
new barriers being installed that should 
make the operators’ work area safer 
and more secure. However, make sure 
you report any incidents and if you have 
been assaulted in any way, ensure the 
police are called for appropriate action. 


The public has no right to verbally abuse 
operators or physically assault operators. 

Under the Ontario Occupational Health 
and Safety Act section 43, workers have 
the right to refuse work if they feel it is 
likely to endanger their health or that of 
another worker. If you have any questions 
don't hesitate to call a Health and Safety 
worker representative or your union rep- 


lan Sinnott 


Durham Region Transit Chairperson 


resentative for more information. 

After another long delay due to COVID- 
19, we have been back at the bargaining 
table, fighting for a fair contract. 

In Solidarity. 


Welcome Investment At Loblaw DC Ajax 
Follows Contract Ratification 


| WOULD LIKE TO START BY SAYING | HOPE EVERYONE 


had a safe and enjoyable holidays. 


Loblaw Ajax DC 60 has come out of negotiations. The bar- 
gaining committee has brought significant gains across the 
board for all employees in wages, benefits and the RRSP, to 


name a few. The agreement was ratified at 83 per cent on now. 
Also the company is rolling out a new receiving incentive 


Nov. 20, 2021. 


COVID cases seem to be on the rise, as it has been a chal- 
lenging part of our daily lives as well as in the warehouse. 


The Path From 150 GM Members 
In 2020 To 2,474 In 2022 


Continued From Page 5 


ules. Classes will begin soon and will be 
located on the second floor of GAC. It 
is important that everyone understands 
our Union's roots and what unions do 
for our members. These classes will 
show the importance of solidarity and 
why we need to stick together to sup- 
port every member. | would also like 
to welcome Jonathon Bucknor to the 
Racial Justice Advocate position. Unifor 
negotiated the Racial Justice Advocate 
positions for the Detroit Three during 
2020 bargaining. With the opportun- 
ity the Company had when hiring a 
new membership, we made it clear we 
expect diversity and inclusion to be a 
top priority. We can proudly say the 
Company did just that. GM Oshawa is 
the most diverse and inclusive work- 
force that General Motors has ever had. 

General Motors and Unifor are 
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committed to providing a harassment- 
free workplace. If you or someone 
you know is dealing with workplace 
harassment, please come _ forward 
and speak up. It doesn’t matter if 
you have one day of seniority or 30 
years seniority, the complaint will be 
treated seriously, with sensitivity and 
confidentiality. We can only fix the 
situation if we know about it. 

A reminder, summer vacation 
requests must be submitted to your 
Supervisor before April 1, 2022. The 
Company has until April 30, 2022, to 
respond to your Vacation Request. The 
CCA operation does not have a summer 
shutdown. Truck assembly has not yet 
confirmed their summer shutdown plan. 
More to follow in the coming months. 

| can be reached at jason.gale@ 
gm.com.# 


O uniror 


The company has invested 
in the building as well as the 
members, with the addition 
of the new avocado ripening 
rooms that are being built 


Kyle 
' Coughlan 


Loblaw Distribution 
Centre Chairperson 


with loading to follow by the end of the first quarter. 
Hoping everyone stays safe during these trying times. 


Change Of 
Address 


Before you move, 
please notify Unifor Local 222 
of your new address 
by calling 905-723-1187 
and pressing 11 (one one) 
or emailing 
local222@local222.ca. 


If you leave a message when you 
phone, please make sure to include 
your badge/employee number, 
spell your last name, refer to 
your old address and leave 
the complete new address. 


Editions of the Oshaworker 
can be read online at 
www.local222.ca/the-oshaworker/ 


Oshaworker Not Delivered? 
Canada Post will not deliver 
if the unit number is missing 
or the postal code is incorrect. 
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PWTransit Secures Work With Metrolinx 


| WOULD LIKE TO START THIS REPORT SAYING | HOPE 
everyone is staying safe during these unsettling times with 
COVID-19. Unfortunately our unit like many other workplaces 
hasn't been able to escape the casualties of this dreaded virus, 
but I'm happy to report those who were unfortunate enough to 
get COVID have now all recovered, and seem to be doing well. 

On Feb. 7 we had an LRC meeting and brought many of your 
concerns forward to the company. Susan Inman was acting on 
behalf of both the operators, and maintenance, and she brought 
many of the concerns forward that affected those members in 
maintenance. 

During the meeting it was brought up that we've been hear- 
ing from the operators that people are still not wearing masks 
when they enter the buses. It was disclosed to us that on the 
INIT system, which we were unaware, there is a number O7 that 
you enter to inform the Region of a passenger entering the bus 
without a mask. As well on the INIT system, there is a number 
that can be entered to inform the Region of a fare dispute, or a 
fare shortage. Again these things were brought up to us in the 
meeting. | asked for this information to be put out to the mem- 
bers so that they are aware of this process. An email was sent 
out after the meeting with directions explaining these proced- 
ures to the operators. 

During the meeting Susan brought forward the issues that 
you've been discussing with us about the long lunch breaks, 
and the scheduling of the shifts, and we’re hoping that we will 
be able to resolve some of these issues in the very near future. 

As for the questions that you asked on your concern of 
changing vehicles multiple times during your shift, and because 
of COVID, and the sanitizing issue, the company has made the 
commitment that they will provide hand sanitizer in all the vehi- 
cles so that the operator has access to them. 

We also brought up the issue of the staffing problem of oper- 
ators to cover service and how many of you are getting tired 
from working so many hours. The company has informed us that 
they have hired more operators, and that they are in training at 
time of writing this article. 

We had discussion as well about the ongoing issues we have 
at the Port Perry Walmart, and | must say the wheels of progress 
move very slowly when you're dealing with the Region. We've 
been going around this issue for over a year now, and | guess 


because we are a contractor the 
Region doesn’t address our con- ( ) Tim 
cerns as quick as they would Thompson 


address their operators’ concerns. eo. PW Transit 

. Operators 
Our proposal is to have the route ad Chairperson 
changed on the direction that we 
would enter the Walmart, but in the interim we're looking at 
moving the bus stop from the far end of the building to the front 
entrance of the building as we enter the Walmart. The company 
has made commitment to us that they will follow up with this 
and deal with it in a timely fashion. Just so you're aware the 
company is getting just as frustrated with this issue as we are 
on how long it's taking to get resolved. 

During the LRC meeting the company disclosed to us that 
they were successful on securing the RFP bid with Metrolinx. 
This contract is for two years with a possible one-year extension 
after the first year. This contract is for our maintenance to do 
repairs and safeties for the GO buses. 

At the conclusion of the meeting we were setting up dates for 
early May for the next LRC meeting. 

As you may or may not know, this is a contract year between 
the company and the union. Our collective agreement expires 
this October. We will be sending notification to the company 
on our intent to bargain. In the next couple of months you need 
to think about what you would like to see changed in the col- 
lective agreement, and added, when it comes to wages, working 
conditions, and benefits. The committee will be putting contract 
proposal sheets in each of your mailboxes. Please fill these out, 
and | will have a union box put in the mail area for you to submit 
your proposals to. Make sure you add anything, and everything 
that you would like to see in the upcoming negotiations. The 
committee will go over these sheets, and add them to the pro- 
posals that we submit to the company. 

In closing we all must do our part to protect ourselves, and 
each other as we deal with our day-to-day issues in the work- 
place. 

The union was built on the fundamental principle, an injustice 
to one, is an injustice to all. We all must do our part to make sure 
we hold employers, and our Governments accountable. 

It's for this reason brothers and sisters we must always! 

“Keep Fighting Back!" 


First Report From Auto Warehousing Location 


THE LAST TWO YEARS HAVE BEEN VERY DIFFERENT FOR 
many people. | hope that with the GM plant up and running 
and with jobs created in our community, it will bring a little 
bit of happiness to us all. 


This is my first article as chairperson at AWC. | was 
appointed by our Unifor Local 222 President, Jason Wilson. 
Thank you Jason, for your trust and support. Union elections 
for all positions at AWC will be in the near future. 

AWC was awarded the contract to transport GM trucks 
from the plant to their yard. From there, they are loaded onto 
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rail cars and transport trucks for 
shipping to dealerships all over 
Canada and the United States. 

As of mid-February 2022, 
AWC has a steady day shift 
and a steady afternoon shift, 
consisting of shuttle drivers and rail car loaders. 

Approximately 40 employees are currently working here. 
Hopefully, a third shift will be added in the near future. 

In Solidarity. 


Steve 


Hunter 

Auto Warehousing 
Canada Interim 
Chairperson 
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Updating AGS Members On Production Plans 
And Benefit Providers 


WE'D LIKE TO WISH EVERYONE A 
belated Happy New Year, hopefully it 
proves to be much better than the last. 
With all the changing COVID restric- 
tions and the microchip shortage, it was 
a rocky year to say the least. To top it 
all off, there was the sudden passing of 
two of our newer members, Tyler O'Neil 
and Cody Taylor, and the recent passing 
of a 40-year employee, John Jones. Our 
hearts go out to their families and they'll 
always be remembered here at AGS. 

On a brighter note, we'd like to wish 
Tim Harkness a happy retirement. Tim 
started here in July 1982 and retired at 
the end of February of this year. He's the 
fourth of six to go in 2022. All the best 
Tim. 

With most of our original senior 
employees nearing the end of their 
careers, we're seeing more and more 
younger members moving into the more 
desirable classifications historically held 
by the most senior employees. They are 
the very near future of this plant and 
hopefully respected as such. 

The new dies for the Chevy HD bump- 
ers should be arriving some time in June, 
with the GMC HD to follow in August. 
Production of these new models is 
expected to begin in February 2023. With 
the Oshawa General Motors plant now 


producing trucks, we should start to see 
a rise in production numbers. Let's hope 
that the next couple of years are prosper- 
ous for us as well as the company. 

The company has hired a labour rela- 
tions manager, working from Windsor. 
She'll be involved in the upcoming con- 
tract negotiations with our sister plant in 
Windsor, whose contract expires at the 
end of this year, and our Cambridge plant 
whose contract expires in February 2023. 
She claims she'll be playing a lesser role 
in negotiations for our Sept. 1, 2023 bar- 
gaining, taking a back seat to Greg Smith, 
who has been involved in our negotia- 
tions for many agreements, including the 
three that myself and Mark Bray have 
been involved in. She's expressed a desire 
to resolve our benefit issues before they 
become much bigger issues at the bar- 
gaining table. 

In a recent article | stated that we 
have a new disability insurance provider, 
Industrial Alliance. This caused quite a 
bit of confusion. I've received numerous 
enquiries about as to which company 
provides what service. This is how it 
was explained to us. Health Source Plus 
acts as a broker to the company and 
is the go-between for issues involving 
Manulife, Industrial Alliance and Claim 
Secure. Retirees will have no dealings 


Bob Bryant 


AGS Automotive Chairperson 


with Industrial Alliance or Manulife, who 
only provide short-term and long-term 
disability benefits. All old claims such as 
people on LTD or employees who went 
off on short-term disability prior to Dec. 
1, 2021 will remain with Manulife until 
the end of their claim. Any new claims 
after Dec. 1 are with Industrial Alliance. 
All benefits such as dental, eyeglasses, 
physiotherapy etc. will be paid through 
Claim Secure. This applies to retirees, 
LTD, STD and active employees. We ask 
that anyone with any negative dealings 
with any of these providers relay their 
issues to this committee, so we can in 
turn relay them to corporate in order for 
them to rectify them prior to negotia- 
tions. 

If anyonehas any questions orconcerns, 
you can visit the Union office between 11 
a.m. and 3 p.m. | can be reached via email 
at bobbr@AGSautomotive.com and our 
phones are 905-571-2121 ext. 6402 for 
myself, Keedron Wright ext. 6401, Mark 
Bray ext. 6404, Bill Goswell our JHSC 
co-chair ext. 6469 and Jeff Milley our 
substance abuse rep ext. 6400. 

In Solidarity. 


Building Positive Work Relationships 
And Avoiding Gossip And Bullying 
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WE ALL KNOW THAT 2021 WAS A HARD YEAR AND 
some of it sucked. Every hard decision has supported our 
growth. Sometimes we experience stressful periods at work 
or we have trouble getting along with our fellow brothers and 
sisters. Most of our issues we have with each other usually 
resolve themselves with time. Sometimes we cause them 
ourselves. We need to stop interfering with what does not 
directly affect us. We do not take the time to build a work- 
ing relationship with one another before taking to hating one 
another because gossip/bullying is a breeding ground for 
cruelty toward one another, and toxic work environments 
encourage negativity. 

In the past, as well as recently, | have been a victim and 
| have been abused. | am attempting to get better at com- 
municating, being present and mindful. | love connecting with 
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people and | enjoy laughing. 
Gossip and bullying affect us 
all. We can stop gossip and 
bullying; don’t expect people 
to read your mind; communi- 
cate, be present and mindful. 
It hurts to be destroyed by 
conclusions and assumptions. 

With a new contract coming, and with all our brothers and 
sisters returning to work, it is important to be honest about 
how these things affect us mentally and emotionally. We 
expect to be treated with courtesy and consideration, so let's 
build on our working relationships with one another and we 
must not engage in gossip or bullying. 

In Solidarity. 


Pamela 
Bosgraaf 


Ritz Plastics 
Chairperson 
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Work Standards Will Help Everyone Stay 
Healthy By Working At A Normal Pace 


| WOULD LIKE TO START OFF BY WELCOMING ALL THE NEW 
members into the plant. The work is not easy, but in time you 
will move on to better jobs based on your seniority. We have a 
great team of elected, in-plant representatives to help you. If you 
have any questions, don’t hesitate to put a call in for them. We 
are here to help you. 

With production increasing, ergonomic and job concerns will 
become visible. You are expected to do your job according to 
the blue book, within your footprint and at a normal pace. Noth- 
ing more and nothing less. When the company establishes work 
standards, they will be made based on fairness and equity. These 
standards shall recognize the reasonable working capacities of 
experienced team members. Work at a normal pace in regards 
to the required quality of work and the efficiency of operations. 
They shall also recognize ergonomic factors. This does not just 
apply to the truck plant. It also applies to the entire complex, 
including CCA. If you have any concerns, do not hesitate to call 
your committeeperson. 

If you feel like you are being harassed or discriminated against 
by your supervisor or co-workers, please call your commit- 
teeperson immediately to address this. We are a union shop and 
believe all members are to be treated equally and with respect. 
Sometimes management, as well as some of our members, fail 
to remember this. 


Skilled Trades 


If you have concerns regarding your work, supplemental over- 
time list and overtime equalization, please contact your skilled 
trades committeeperson. Rotech training classes have been 


full and operating on all shifts. 
Without the knowledge, skills, 
dedication, and hard work of the 
trades the launches of the truck 
and the new work in CCA, the 
company would not be where it 
is today. 

Shift 1 Marc Law 
Shift 2. Brad MacCarl 
Shift 3 Steve Cowie 


Chris 
Waugh 


Unifor Local 222 
Coordinator 
Committeeperson 
Unifor Local 222 
Second Vice President 


marc.law@gm.com 
brad.maccarl@gm.com 
steve.cowie@gm.com 


CCA 


Currently we are experiencing a lull in volume and materi- 
als. There have been rumours of layoffs on the shop floor. At 
the time of writing this article, there have been no discussions 
regarding layoffs. CCA still remains a valuable and profitable 
plant within the Oshawa campus. There are several new dies 
arriving on a regular basis and talks of having a true, two-shift 
operation. 

Unifor Local 222 general membership meetings are held on 
the first Thursday of the month. GM unit meetings are held on 
the third Thursday of the month. Both meetings are held at the 
Unifor Local 222 Union Hall, 1425 Philip Murray Ave. at 3:00 
p.m. COVID-19 protocols remain in place, until the province says 
otherwise. All members are welcome and it's a great way to get 
involved with your Union. 

If you would like to contact me, | can be reached at chris. 
waugh@gm.com.# 


Everyone Benefits From Maintaining 


A Respectful Workplace 


AT THE TIME OF WRITING THIS ARTICLE, BUSINESS IN 
CCA remains in a strategized slow down. Members across 
CCA/Stamping have noticed the pace of work has slowed 
considerably. However, there have been no discussions about 
layoffs. Our plant manager has explained the reasoning and 
is confident the business will pick back up and finish the year 
very strong. 

Currently in CCA/Stamping there are many new job post- 
ings due to the movement to T1. We will keep pressuring 
management to have all our members moved in a timely 
manner. Another canvass for T1 was successfully completed. 
Many thanks to Steve Moore, Andrew McGill and Brian Troke 
for guiding our members through this process. 

Many of our newer members have achieved their 90 
badge-ins. Congratulations to all of you for becoming senior- 
ity members. Only members who have their 90 days will be 
included on any updated seniority list at the main gates. Keep 
in mind, if you achieve your 90 days faster than someone 
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you started with on the same 
day, that does not mean you 
have more seniority. Your sen- 
iority date is the day you began 
working for GM, along with 
your GMIN number. 

Management has brought 
to our attention that there 
has been a huge increase in 
rumours and gossip within our workplace. Please remember 
there is zero tolerance for this kind of behaviour, as it can cre- 
ate a poisonous work environment. Let's keep in mind all of 
us have had a rough two years with everything the pandemic 
brought with it. Be kind, patient and compassionate with one 
another. 

On that note, remember, we are all in this union. Solidarity 
is our foundation. Treat one another with respect and dignity. 

In Solidarity. 


Jenn 


Cowie 


Shift #1 Shift #2 
Zone 1 Zone 2 
Committeeperson Committeeperson 
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Unifor Representatives Welcome 


New GM Tradespeople 


WE WOULD LIKE TO WELCOME ALL THE NEW TRADES 
who have been onboarded here at General Motors. These last 
few years of going from trying to maintain a footprint with CCA 
to building a full-fledged body shop and assembly plants has 
been crazy, to say the least. So, a little history for our new trades. 
When the mass shutdown was announced in November 2018, 
we lost everything, car plant, K2 truck and all our jobs including 
all of our union positions. 

Fortunately, Unifor was able to negotiate the survival of some 
stamping and the beginnings of the CCA body shop you see 
today. With further good fortune, in the fall of 2020 Jason Gale 
along with our bargaining committee were able to secure the T1 
Truck and the jobs that brought you here. In the spring of 2021, 


SPRING IS CLOSER 
THAN YOU THINK. 


Make plans now for a spring move 
to Lynde Creek Manor. Beautiful 
suites, first-class services and 
convenient amenities. 


Independent Living - Assisted Living 
Call us at 905-665-9227 to book a tour. 


By 
ZS pri se 
Lifestyle 
Communities 


Lynde Creek Manor 


Retirement Community 
50 Paul Burns Way, Whitby | 905-665-9227 
© @espritlifestyle | www.espritlifestyle.com 
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building of the body 
shop and rebuilding 
of Building C (GA), 
Building D and paint 


began. Brad Steve 
Up until the fall MacCarl Cowie 
Shift #1 Shift #2 Shift #3 


of last year, skilled 
trades were repre- 
sented by our production union sisters and brothers. We would 
like to thank them for representing us during that time or more 
accurately perhaps, putting up with us. With the increased num- 
bers in trades, driven by T1, Jason was able to secure us five new 
union trades positions: two committeepeople, two alternates 
and an apprenticeship coordinator. As we have said on several 
occasions to management and others lately, “we're back.” 

We now represent electricians, IMMs and tool & die makers. 
Going forward, from the trades we've met and the feedback from 
the elected reps and others, it seems like we have a great collec- 
tion of people to represent our skills in electrical, mechanical and 
tooling trades. So again, welcome and remember this union is all 
of us, it’s not based on one individual and together we will gain 
even more respect for the knowledge and abilities the trades 
bring to the GM Oshawa campus every day. 


Skilled Trades Skilled Trades Skilled Trades 
Committeeperson Committeeperson Committeeperson 


Your mammogram could be 
your lifesaver! 


Women 50 to 74 should have a mammogram 
every two years. 


Breast cancer can be impossible to see or feel. 
Regular breast cancer screening mammograms are 
the best way to find breast cancers early. 
Sry ny 14 & Breast Central East 
sc reen Jo1 Li fe & Cervical Regional Cancer Program 


Cancer screening sees what youcan't C/ Colorectal 


Speak to your healthcare provider 
about cancer screening today! 
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Continue To 
Stay Safe 
As Retiree 
Events Start 
Up Again 


TWO LONG YEARS 
and counting. Hope- 
fully we are coming 
to an end to COVID. 
We had Retirees 
Membership meet- 


ings in December Les 
and February and MacDonald 


Unifor Local 222 
have another sched- _ Retirees’ Chapter 


uled for March 7, Chairperson 
2022 at which Executive Elections are 
to be held. We have a policy in place 
that you must be masked, fully vaccin- 
ated and supply a contact number to 
attend. Have heard from several that 
this should continue for our meetings 
and retirees room, even if the govern- 
ment says it’s not required. Would 
be good to do for a while to see how 
things work out. 

| hear that the golf leagues are gear- 
ing up to start again and we will have 
to see about the other events like 
cards, tai chi, yoga and line dancing, 
to name a few. 

Our condolences go out to everyone 
who has had family pass away since 
the pandemic began in March 2020. 
We recently lost one of our members 
on the Retirees’ Executive, Brother 
Donovan Campbell. Rest in peace. 

Not a nice scene that we are seeing 
in Ottawa and at our borders with the 
lockdowns. We all know that we pro- 
test lots of things but we have never 
shut down the country and put lots of 
jobs in jeopardy like what's going on. 

Likely by the time you read this 
our retirees’ elections will have taken 
place and at this time | would like to 
thank everyone who has served on the 
Executive the last two years. We still 
continued to have meetings via Zoom 
and worked on behalf of the Member- 
ship. 

Please continue to stay safe. 
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We Shall Remember 


It is with great sadness that we announce 
the passing of the following members: 


David T. Astle 
Andrew Bandurchin 
Wayne L. Bouckley 
Allan C. Brown 
Norman J. Brown 
Ronald A. Butcher 
Bruce Collins 
William V. Collins 
Larry Davis 

Ralph |. Davis 

Kathy P. Doherty 
Jack Z. Doshen 
Joseph C. Dulbecco 
Dmytro Dzalapyn 
Steve J. Ferenc 
James L. Finn 

Frank Frauts 

Randall A. Fullng 
Paul M. Gagnon 
John A. Gardner 
Ivan Gill 

Jack M. Gordon 
Donald |. Grant 
Lyndon F. Greene 
Sidney W. Greenslade 
Gary W. Hamilton 
Erwin H. Hanke 
Kenneth W. Hanoski 
Robert R. Jackson 
Alcides F. Jeronimo 
Roy E. Johnson 

Carl T. Kirkpatrick 
John R. Legge 
Kenneth C. Liscombe 
Ted N. Luke 

A.J. Sonny Lytle 
Brian C. Marritt 
Betty C. Martin 
Douglas |. McCabe 
Gordon E. McCrimmon 
Daniel G. Meihm 
Manuel D. Mendonca 
Robert W. Nelson 
John S. O'Neill 
Donald W. Patterson 
John M. Pickering 
John F. Plowright 

R. Jack Pruner 
Edward C. Redshaw 
Randy H. Rogers 


GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
AGS Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 


Duplate Retiree 


DRT Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 


Exmoor, NB 
Ajax 

Port Hope 
Keene 
Whitby 
Whitby 
Belleville 
Peterborough 
Havelock 
Oshawa 
Toronto 
Oshawa 
Amherstview 
Cobourg 
Oshawa 
Port Hope 
Oshawa 
Oshawa 
Oshawa 
Hampton 
Courtice 
Newcastle 
Whitby 
Oshawa 
Newcastle 
Oshawa 
Whitby 
Oshawa 
Cape Coral, FL 
Oshawa 
Pontypool 
Lindsay 
Oshawa 
Scarborough 
Lindsay 
Oshawa 
Lindsay 
Whitby 
Oshawa 
Oshawa 
Castleton 
North York 
Nestleton 
Toronto 
Bobcaygeon 
Whitby 
Whitby 
Newcastle 
Peterborough 
Oshawa 


Nov. 11, 2021 
Nov. 22, 2021 
Feb. 3, 2022 
Dec. 6, 2021 
Nov. 19, 2021 
Feb. 8, 2022 
Feb. 14, 2022 
Nov. 11, 2021 
Jan. 14, 2022 
Feb. 2, 2022 
Feb. 10, 2022 
Feb. 14, 2022 
Jan. 24, 2022 
Dec. 22, 2021 
Jan. 31, 2022 
Jan. 17, 2022 
Jan. 21, 2022 
Feb. 10, 2022 
Dec. 4, 2021 
Nov. 27, 2021 
Dec. 24, 2021 
Jan. 14, 2022 
Nov. 20, 2021 
Jan. 10, 2022 
Nov. 27, 2021 
Dec. 22, 2021 
Jan. 3, 2022 
Dec. 25, 2021 
Jan. 12, 2022 
Jan. 15, 2022 
Dec. 5, 2021 
Dec. 13, 2021 
Jan. 2, 2022 
March 17, 2021 
Dec. 13, 2021 
Nov. 23, 2021 
Nov. 30, 2021 
Nov. 26, 2021 
Jan. 8, 2022 
Dec. 10, 2021 
Dec. 1, 2021 
Jan. 17, 2022 
Nov. 21, 2021 
Jan. 25, 2022 
Jan. 12, 2022 
Nov. 25, 2021 
Dec. 27, 2021 
Feb. 2, 2022 
Jan. 3, 2022 
Jan. 3, 2022 


Continues on page 12 
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Coming Soon 
To A Provincial 
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We Shall Remember 


Continued from page 11 


Ballot Box Kenneth B. Sandison GM Retiree 

Gustav Seide GM Retiree 
Near You Dale E. Shangraw GM Retiree 

Slavisa “Stan” Simeunovic GM Retiree 
AS THIS IS THE LAST Robert P. Thompson GM Retiree 
Oshaworker before the Harold A. Titterton GM Retiree 
next provincial election, Donald A. Toutant GM Retiree 
| want you all to remem- Stephen H. Toutant GM Retiree 
ber what the provincial Lance Joseph D. Waldinsperger GM Retiree 

Livingstone 


government that we 
have in place has done to 
the province. They made 
cuts to our healthcare 


Unifor Local 222 
Retirees’ Chapter 
Political Action 
Committee 
Chairperson 


Ronald D. Walsh 
Arthur J. Warner 
Chrisant Weigand 
Clayton E. Wentzell 


GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 


just before the pandemic came and then, Garry H. Williams GM Retiree 


Bowmanville 
Cambridge 
Rosedale, BC 
Oshawa 

Port Hope 
Whitby 
Oshawa 
Oshawa 
Willow Beach 
Toronto 
Peterborough 
Oshawa 
Whitby 
Whitby 


Dec. 19, 2021 
Jan. 10, 2022 
Nov. 6, 2021 
Jan. 5, 2022 
Jan. 3, 2022 
Dec. 20, 2021 
Jan. 6, 2022 
Dec. 14, 2021 
Dec. 19, 2021 
Jan. 29, 2022 
Dec. 4, 2021 
Nov. 13, 2021 
Feb. 11, 2022 


Feb. 16, 2022 


how many of our seniors died in the Long 
Term Care (LTC) homes? And most of them 


Please note that names appear in the We Shall Remember column 
only upon direct notification to Unifor Local 222 with a death certificate. 


were in privately-run homes. We need to 
create more non-profit LTC homes. We do 


not need the private LTC homes that want to make huge profits 
from our seniors, especially when they are not getting the care 
that they deserve and they are paying way too much for them. 
Please remind your friends about the LTC homes issue. This 
needs to be changed and | believe the Conservatives will not 


GET THERE. SCOOTER DAYS. 


Durham Medical offers the widest 
selection of Scooters in Durham Region. 


During Scoot Scooter Days save Ura, 10 30%. 2 A 


—_ odels. 
\\ 


anita io 
FORTRESS 


Superior durability, 
reliability and comfort. 


1700 TA 4 WHEEL 


« Front and Rear Suspension 
« Special - Upgraded Battery 


$3 298 SAVE $1,400 


Available on all in-stock models. Excludes taxes. 


SALE ENDS 


APRIL 29, 2022 


242 King Street East, Oshawa 
905-728-1112 | www.durhammedical.ca 


~ DURHAM’ 
S&S MEDICAL 
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make any changes to improve Long Term Care homes. 

Now this is my personal opinion about the protests in Ottawa 
and other places in Canada. | believe everyone has the right to 
protest but this is no longer a protest. | have been to many pro- 
test rallies and they only last a few hours to get our message 
across. But the “truckers” (and most of them are not truckers) 
are hurting the country. | do not like wearing a mask or being in 
lockdowns when we were in one but | followed the science and 
followed the mandates. 


TUESDAY, APRIL 19, eh 7:30PM 


's Mon. April 18, 2022 - 6m. 
nd COVID-19 pratacals in place at the time of the event. 


TRIBUTE COMMUNITIES CENTRE 
IN PERSON BY PHONE/ONLINE 
“By $66. 55 en egular $77.50 $67. 15. ke. gular $83.95 
sie a BG $57.20 rs 2. $58.40 2S 70 
$49. 65 Regular $62.20 
“e 
HOL STREET EAST, OSHAWA 
BY PH 
ONLINE: WWW.TRIBUTECOMMUNITIESCENTRE.COM/PASSWORD 
GROUPS OF 8 OR MORE? CONTACT: 
905.448.1568 OR MELISSA.SMITS@SPECTRAXP.COM 
| NA ; iA) 
oreente ie I) coacres 


UNIFOR LOCAL 222 
SAVE $10.95 SAVE $16.80 
ap PS $49 05 Hannan SAVE $12.55 
ONE: 905-438-8811 
MELISSA SMITS - MARKETING & SALES COORDINATOR 
= 
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e e 
GM retirees are being subjected to misinformation Reti rees Donations For 
through unofficial social medi box 
rough uno a ; oom = iia sources [IN] ov. & D e Cc. ? 0 71 


GS monthly healthcare premiums are being paid by MY POLITICAL HAT IS ON, AND 
the asrTrust for the foreseeable future; I'd like to say, the provincial elec- 
all benefits remain in place " 


Art Field 


Unifor Local 222 
Retirees’ Chapter 
Treasurer 


tion is coming up in June and 

Benefit upgrades started Jan. 1st; everyone needs to vote, remem- 

no claims will be covered retroactively. bering how the Ford Tories treated 

Complete GS benefit details can be viewed and downloaded our seniors during the beginning of 

at www.local222.ca and www.local222retirees.ca the pandemic. There's been a lot of promises since, but | haven't 

seen much that's going to really help our most vulnerable folks. 
NOVEMBER 2021 DONATIONS 

Monthly transfer of Funds from retirees to Local 222 1,000.00 


( ROWN MAINTENANCE inc. Simcoe Hall Settlement House 150.00 


Durham Region Unemployed Help Centre 25.00 
Sales & Sewice Siucee 1998 South Central Ontario Council of CURC 1,000.00 
Factory Authorized Service Centre Sade AR onal 565.00 
, 1 
‘ToRO| STIHL Ariens MWECHO Monthly transfer of Funds from retirees to Local 222 1,000.00 
= idl airs Simcoe Hall Settlement House 150.00 
HONDA pp Durham Region Unemployed Help Centre 25.00 
ENGINES =. seis Back Door Mission - Simcoe Street United Church 1,000.00 
r : Ontario Health Coalition 1,000.00 
VIKARCHER aan CRAFTSMAN | Kawartha Lakes Food Sources 1,000.00 
Parts, Sales and Service To All Makes Community Christmas Gift Giving 500.00 
1280 Terwillegar Ave., #7, Oshawa, Ont. L1J 7A5 (905) 723-6057 ms 


economical 


Call for a quote on car or home insurance from 
Economical®, and you could win 1 of 36 cash prizes of 
$5,000. Don't miss your chance to save on insurance 
and win some extra cash in the $5K Giveaway! 


ENTER TO WIN: 
www.uniforinsurance.com/win 


GET A QUOTE: Ny O 
1-877-229-4677 eee Te. | eon 
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WHEN FAMILY AUXILIARY #27 HAD 
any business or concerns, we dealt with 
the Financial Secretary of Local 222. | 
will say that with the Local there was 
always 100 per cent co-operation and 
this certainly applied to Brother Dave 
Broadbent, who | worked with during 
his terms from 1993 to 1999. 

Dave was instrumental in getting air 
conditioning installed in our kitchen, as 
this project was not in the original plans 
when the Union Hall was first built. 
Dave would drop in the kitchen from 
time to time and realized that the heat 
was too much and in those earlier days, 


During a rally at the GM 
headquarters in 1996, 
(from left) CAW Local 

222 Financial Secretary 
Dave Broadbent met 
with GM retiree 

Larry O'Connor (former 
mayor of Brock and 

MPP for Durham/York) 

and former DRPS labour 

liaison Sgt. Jim Grimley. 
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Dave Broadbent 


1942-2022 


we catered many weddings, especially 
in the summer months. 

Later Dave and | talked about install- 
ing a walk-in cooler in the bar area, 
partially financed by our Auxiliary. This 
appliance was much-needed as to the 
amount of various foods we handled, a 
unit that was well used by many over 
the years. 

There was a time that GM members 
surviving spouses were ineligible to 
purchase tickets on the vehicles that 
were raffled as part of the annual mem- 
bership picnics. | brought this issue to 
Dave's attention, saying that General 


Motors still 
gave us a dis- 
count on their 
vehicles, and 
the following year surviving spouses 
were allowed to participate. 

One can only realize the ability to 
approach Dave without reproach. 

| also served with Dave on the Board 
of Directors of Auto Workers Com- 
munity Credit Union. 

On behalf of myself and sisters, our 
condolences go out to Sister Sharon, 
Jeff and Brian and families. RIP Brother 
Dave. 


By Jackie Finn 


Former President of 
Unifor Family Auxiliary #27 


» 
Dave Broadbent and former CAW 
President Buzz Hargrove. 


Unifor Local 222 Retirees 


Unit And 
Department 
AGS Automotive 
St Marys Cement 
AGS Automotive 
St Marys Cement 
GM/83 

GM/61 

AGS Automotive 
AGS Automotive 


Retirement 
Date 

Jan. 2022 
Feb. 2022 
Jan. 2022 
Feb. 2022 
Dec. 2021 
Jan. 2022 
Jan. 2022 
Jan. 2022 


Years of 
Service 
41.0 
31.0 
38.0 
SA0) 
15.4 
36.8 
40.0 
41.0 


Our Best Wishes go out to the 
latest group of Unifor Local 222 
retirees. 


Name 

Andrew Collins 
John Derry 

Gerald Dolan 
Michael Glass 

Sean J. Hughes 
Terry R. Jones 

Stan Kryhul 

Daniel Wannamaker 


Good luck to each and 
every one of you. 


We wish you all the best in your 
future endeavours. 


GM Members need to be aware that when you use 
the online retirement process, the Union is not cop- 
ied by the GM Canada Benefits Centre. The Union is 


not aware you have retired. Without a copy of your 
papers, the Local is unable to provide documentation 
support to yourself or your family in the future. 
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AMPLIFON, THE GLOBAL LEADER IN HEARING HEALTHCARE, 
OFFERS A RANGE OF HEARING TECHNOLOGY TO FIT YOUR LIFESTYLE! 


= 


Invisibility | Discover our wide Connectivity I Easily stay Rechargeability | Forget the 

selection of discreet hearing aids connected to your TV and batteries with our latest 

that are almost invisible. smartphone thanks to Bluetooth rechargeable hearing aids. 
technology. 


= Access Expert Care through our network of 
Amplifon is best-in-class hearing care professionals 


$0 Out-of-Pocket* for members and retirees 
eligible for insurance-related benefits 


committed to 
supporting Unifor 


Seamless Direct Billing where we'll take care 


Local 222 members of the claim submission on your behalf 


and retirees to =» 90 Day Confidence Guarantee for any returns 
getting back to or exchanges 


better hearing! 
Did you know? 


Experience Peace of Mind from our exclusive 
Care Package, including up to 3-year 
warranty, 3-years of batteries, and free 
lifetime aftercare 


protocols! 


Book a complimentary — 
hearing test today! BV siere & satety 


Courtice : Oshawa : OshawaTaunton : Whitby 
905.721.4058 : 905.721.3536 : 905.721.4969 : 905.493.8005 


aamplifon 


*On select hearing aids and insurance plans. See clinic for details. © 202! Amplifon Canada, All Rights Reserved. 
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Reminders For GM Retirees Regarding asrTrust 


@ Your Green Shield monthly premiums are being paid by the asrTrust 


for the foreseeable future. 


= The benefits upgrades started Jan 1, 2022. No claims will be covered 


retroactively. 


THE FULL BENEFIT INFORMATION 
document is available online, with a link 
from the Retired Workers’ Chapter web- 
site, www.local222retirees.ca, scroll to 
the bottom of the home page and click 
the asrTrust logo. 


Active GM Dependent Audit 
Deadline Was Feb. 25th 


A Dependent Audit notice was mailed 
in January to a group of select (not all) 
GM Canada hourly employees who have 
dependent children age 21 to 25 (26 in 
Quebec) and are currently enrolled in 
healthcare coverage. 

Failure to respond or to provide proof 
by deadline will result in the cancellation 
of coverage for the selected dependent(s) 
effective Thursday, March 10, 2022. 

To ensure eligible dependent child(ren) 
remain covered under the GM healthcare 


Credit Union 
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plans, those members who 
receive the Audit are required 


to provide valid proof that ane 
their dependent(s) meets the service 


dependent eligibility rules. 


Members are asked to sub- Trustee 


Representative & 
Executive Board 


& 


Tim Tyler 
Chinn Rankine Hamel 
Alternate Service Benefit Alternate 


Steve 


Representative & Representative & Benefit 
Executive Board —_ Executive Board Representative 
Trustee Trustee 


mit their valid proof of post-secondary 
enrollment to Stephanie Pokupec by email 
GMCCBenefits@gm.cm; or through inter- 
office mail CA1-033-001 attention: 2022 
Dependent Audit. 


Pocket Pills For Active GM 
Members 


PocketPills is now available to all GM 
Canada employees. As a PocketPills 
member you can fill prescriptions online, 
consult a pharmacist from home, and 
have your medications delivered to your 
door. Sign up is online at pocketpills.com, 
or call 1-855-950-7225. 
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Action Centres 

We would like to thank the follow- 
ing, Michelle Kimble, Ann Hubbell, Mike 
Munce and the peer helpers for their dedi- 
cation to the GM Action Centre. In these 
struggling times we are very thankful that 
our members had the resources provided 
to them for seeking employment. 

On another note the IPS Action Cen- 
tre will be closing their doors on March 
31, 2022. Again we would like to thank 
Eva Guta and Trisha Judges and the peer 
helpers for their dedication and com- 
munication with the members. 


Because 
where 
you bank 
matters. 


information@pathwise.ca 
www.pathwise.ca 
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Union 
Visits 


For those in 
Lakeridge Health 
Oshawa only: 
Anyone wishing 
a visit by 


the Retirees’ 
Sick & Visiting 
Committee 
should call 
the Union Hall 
at 905-723-1187. 


This applies to both 
active and retired 
members of 
Unifor Local 222. 


TD Insurance 


Meloche Monnex 
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International Women's Day March 8 


GM Gate Collection 


ON MARCH 8 2022, THERE WILL BE A GATE 
collection at the GM plant in honour of Inter- 
national Women’s Day. The proceeds from the 
collection will be going to The Denise House 
shelter to help support domestic abuse ser- 
vices. The Denise House believes that the 
prevalence of male violence against women 
needs to be acknowledged. It is their belief that 
a patriarchal society condones the unequal 
treatment of men and women. They also see 
a direct link between patriarchy, racism, class- 
ism and homophobia. Your support is greatly 
appreciated. 

Each year, March 8 is an opportunity to cele- 
brate the contributions of women and renew 
our efforts in achieving gender equality, in Can- 
ada and around the world. 

The beginnings of International Women's 
Day (IWD) trace back to the early 20th cen- 
tury, emerging from the activities of labour 
movements in North America and Europe and 
reflecting a growing movement for women to 
participate equally in society. 


Teresa 
The first |WD Martin 
Full-time Human 
was observed Rights/Employment 
on March 19, { Equity/Counsellor 


1 Guide Representative 


1911 in Austria, — 
Denmark, Germany and Switzerland. That day, 
more than one million women and men showed 
their support by participating in public events. 
In the years that followed, other countries 
began to observe and celebrate this day. 

The United Nations recognized 1975 as Inter- 
national Women's Year and began celebrating 
IWD on March 8, later adopting a resolution 
designating March 8 as International Women's 
Day. 

Today, International Women’s Day is cele- 
brated around the world-in many countries, it 
is a national holiday. It has grown to become a 
Global Day of Recognition of women's achieve- 
ments and a call to action to support women's 
rights and advance gender equality. 

| can be reached at teresa.martin@gm.com 
or call 289-685-1716. 

In Solidarity. 


Take advantage of your member 


An exciting benefit 
for you as a Unifor 
Local 222 member 
or retiree. 


and retiree privileges. 


You have access to the TD Insurance Meloche Monnex 
program. This means you can get preferred insurance 
rates on a wide range of home, condo, renter’s and car 
coverage that can be customized for your needs. 


For over 65 years, TD Insurance has been helping 
Canadians find quality insurance solutions. 


Feel confident your coverage fits your needs. 
Get a quote now. 


Recommended by 
You save with preferred 


U) insurance rates. 


UNIFOR 


Local222 


HOME | CAR | CONDO 


> Get a quote and see how much you could save! 
Call 1-866-296-0888 or go to tdinsurance.com/uniforlocal222 


The TD Insurance Meloche Monnex program is underwritten by PRIMMUM INSURANCE COMPANY. It is distributed by Meloche Monnex Insurance and Financial Services Inc. 
in Quebec and by TD Insurance Direct Agency Inc. in the rest of Canada. Our address: 50 Place Crémazie, 12th Floor, Montréal, Québec 2P 1B6. Due to provincial legislation, 


our car and recreational insurance program is not offered in British Columbia, Manitoba or Saskatchewan. All trade-marks are the property of their respective owners. 
® The TD logo and other TD trade-marks are the property of The Toronto-Dominion Bank. 
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March 21: Reflect On Ways To Help 
End Racial Discrimination 


HELLO BROTHERS AND SISTERS, | HOPE YOU HAD A SAFE 
and healthy holiday season! 

As we entered the New Year we were under another COVID- 
19 lockdown. It is good to see those restrictions being slowly 
lifted as case numbers seem to drop. Hopefully, we have turned 
a corner and life can begin to return to normal. 


Willie O'Ree And Blake Bolden 


As we transition from Black History month, | want to focus on 
one of Canada’s first Black pioneers of national hockey, Willie 
O’Ree. His story impacted me as | remember Wayne Simmonds, 
idolizing Willie and wishing to follow his footsteps. Willie's path 
to the NHL pivoted on the fact it was never known he had been 
hit and blinded in one eye, by an errant puck. His dream of play- 
ing for the Boston Bruins in 1958 may have never materialized, 
had the injury been discovered. 

The thrill of being the first Black player in the NHL was over- 
shadowed by racial attacks, as Willie was constantly struggling 
to co-exist with players and fans. When he retired at 43, after 
many years in the minor leagues, Willie's second career was 
envisioned and fulfilled. Since 1998, Willie has been the NHL's 
director of youth development and ambassador for NHL divers- 
ity. He's been considered the “Jackie Robinson” of hockey, paving 


Andrew Springer 
Chiropodist - Foot Specialist 


Don’t live with your 
discomfort and pain anymore. 


Andrew Springer has been a 
foot specialist for over a 
quarter of a century. 


He has successfully brought 
relief to Children, Seniors 
and Athletes. 


Call today 
for an appointment 


905-728-FOOT (3668) 


WE GUARANTEE 
TO SEE YOU 
WITHIN TEN DAYS! 


Foot Pain is 
Not Normal 


Glazier Medical Footcare 
1/1 Gibb Street; Oshawa 


PAGE 18 


O uniror 


the way for many Black players and Aa Darrell 
executives. | C 
, Colle 
This opened doors for other ve, ne aren 
diversity initiatives, such as the Aboriginal/ 


Worker of Colour 
Executive Board 
Member At Large 


NHL's Diversity Alliance, that 
“hockey is for everyone!” The Alli- 
ance highlights racism in the league, as well as how to become an 
ally, to amplify support for inclusion. Willie’s hard work earned 
him the Order of Canada (2008), Hockey Hall of Fame com- 
memoration (2018), a Boston Bruins jersey retirement (2022) 
and soon a U.S. Congressional Medal to appreciate the highest 
achievement by a civilian, with the longest impact on a history 
and culture. 

On the women’s side in 2015, we've witnessed the first Black 
women’s hockey player (Blake Bolden) compete in the Women’s 
National Hockey league. She earned various awards and achieve- 
ments, graduating to becoming the first Black female NHL pro 
scout to promote diversity and gender equality. The future looks 
bright! 


March 21 - International Day 
For The Elimination Of Racial Discrimination 


The International Day for the Elimination of Racial Discrimin- 
ation recognizes that injustice and prejudice fuelled by racial 
discrimination take place every day. Observed annually on 
March 21, it commemorates the day police in Sharpeville, South 
Africa, opened fire and killed 69 people at a peaceful demonstra- 
tion against apartheid “pass laws” in 1960. 

AWOC is disappointed that due to the challenges of COVID 
we have been unable to organize an event to recognize this day. 
However, it is an important day and we ask Unifor members to 
reflect on ways they can help end racial discrimination in their 
workplace and community. 


Turtle Island Series: Standing Up Against 
Violence Towards Women And Children 


Online Webinar May 9, 2022 at 3 pm. Register at unifor.org 
(under Events). 

Unifor is pairing up with the Moose Hide Campaign to pro- 
mote the national Moose Hide Campaign Day taking place on 
May 12, 2022. The Moose Hide Campaign is an Indigenous-led 
grassroots movement of men, boys and all Canadians standing 
up to end violence against women and children. 

On Moose Hide Campaign Day, the organizations challenge 
men and boys - and all Canadians - to fast together from sun- 
rise to sunset to deepen the experience and resolve to create 
safe families, communities and a safe country for all women and 
children. 

Unifor has invited representatives from the Moose Hide Cam- 
paign to come talk about the initiative, and encourage Unifor 
members to support the campaign. Unifor members are invited 


MARCH 21: REFLECT ON WAYS TO HELP 
END RACIAL DISCRIMINATION 


continues on page 20 
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Control your hearing aids 
with your smartphone! 


Download myPhonak app 


For all Hearing Health Matters, 
Call to Book an Appointment! 


Scarborough Ajax | Whitby | Bowmanville | Newcastle 
(416) 286-9800 ! (905) 428-7555 | (905) 666-8000 ! (905) 623-1994 |! (905) 987-5252 


PROFESSIONAL 


1 (833) 805-1470 


) ProfessionalHearingServices.ca 


HEARING SERVICES 
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March 21: Reflect On 
Ways To Help End 
Racial Discrimination 


Continued From Page 18 


to join the webinar May 9, 2022 at 3 pm and to take part in the 
national Moose Hide Campaign Day on May 12. 


Welcome Racial Justice Advocates! 


It's exciting that many Local 222 workplaces are successfully 
negotiating Racial Justice Advocate positions, such as Loblaws 
and the GM units. | would like to congratulate Jonathon Buck- 
nor, to his appointment as the GM unit Racial Justice Advocate 
as well as Wayne Williams at Loblaws. The role is to assist 
racialized and indigenous members with complex issues within 
the workplace and the community. Congratulations, to all who 
accept the responsibility and challenge in our diverse workplace. 
Hopefully, we can anticipate more protections and clarity for 
racialized workers within Local 222. If you are a Racial Justice 
Advocate in your workplace please reach out. The AWOC Com- 
mittee would like to be able to be in contact with you! 


Aboriginal/Workers of Colour Committee 
(AWOC) 


I'd like to remind present, active and retired indigenous and 


racialized workers, to get involved in our Local 222 and Local 1090 
Aboriginal/Workers of Colour committee (AWOC). This com- 
mittee allows members to express themselves, regarding racial 
equality in the workplace and surrounding communities. Our 
Facebook group is Aboriginal & Workers of Colour-AWOC group. 

In closing, as COVID restrictions lessen, it's important to 
attend the monthly Local 222 meetings again being held at the 
Union Hall. This is to familiarize members with the workings 
of elected representatives and the union. All local members 
are welcome. | can be reached at 905-999-8839 or email: 
DarrellUnifor222@gmail.com. 

In Solidarity. % 


Unifor Co-Operating Lawyers 


Port Hope a Cobourg 


Allan McCracken 
Prashant Talpade 
Holden Agnew-Pople 


Port Hope (905) 885-2451 
Cobourg (905) 376-3193 


OSHAWA 


SOLUTIONS 


Not using your CPAP? Struggling? 


Is your CPAP Mask Uncomfortable? 
When was the last time your CPAP unit was checked? 


Our licensed or registered health care professionals will check your pressure 
setting, discuss your therapy, and address your specific needs. 


The Oshawa Clinic, 
Physiotherapy Building 
29 Charles Street, Oshawa, 
ON L1H 4X5 
(905) 436-1773 


The Taunton Health Centre, 
Main Floor 
1290 Keith Ross Drive, 
Oshawa, ON L1J 8P5 
(905) 436-1778 


The Courtice Health Centre , 
Main Floor 
East Entrance 1450 Durham 
Regional Hwy 2 Courtice, ON 
LiE 3C3 
(905) 433-1774 


We ensure you are cared for by a health care professional. Our customer service 
representative is on hand to work with you and bill Green Shield directly. 
PARKING REIMBURSED 


Connect with us on Social Media 
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Registered Green Shield provider 
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Women Of Local 222 Helped Break The Bias 


ON MARCH 8TH WE CELEBRATE INTERNATIONAL WOMEN'S 
Day. This year, let's “Break the Bias.” Bias is when one’s con- 
scious or unconscious behaviours, thoughts or actions affect 
how women, in this case, are treated in the workplace, their 
community and at home. 

Let's start by imagining a world free of bias, stereotypes and 
discrimination. A world that is diverse, equitable and inclusive. 
A world where difference is valued and celebrated. 

The women of Local 222 were ahead of their time in the 1960s 
for they were already fighting to Break the Bias. Seven female 
members of Local 222 banded together to fight for equal rights 
for women. The first obstacle 


inclusive of the community in 
which we all live, this has meant 


q Anne 


hiring more women of all ages and Hubbell 
thnic di iti For the first-ti Unifor Local 222 
ethnic diversities. For the first-time Women's 
women make up 50 per cent of the rine ce 
ember 


workforce in Oshawa. This may not 
seem like a big deal to some but for the women who have been 
hired it means they have jobs that offer decent wages with guar- 
anteed wage increases, benefits and a pension plan. These jobs 
help to give them an opportunity to have financial independence 
and provide a better standard of living for themselves and their 
families. The conscious decision 


tackled by the group was the seg- 
regated seniority list and the fact 
that, no matter how much senior- 
ity a female member may have 
earned, some jobs were restricted 
to men only. The group formed the 
UAW Local 222 Women's Com- 
mittee, and in 1969 the group 
began work to change the Ontario 
Human Rights Act. 

In 1962, when the Ontario 
Human Rights Act was passed, it 
barred discrimination on the basis 


Pat Creighton Betty Murray 


Fay Bender =) 


made by General Motors to hire 
more women helps to Break the 
Bias. Working on the production 
line in an automotive assembly 
plant is no longer “men’s work.” 
Women are equally skilled and 
capable of doing the same work 
for the same money. 

When we advocate to make 
things more equitable with 
programs like —publicly-funded 
affordable quality childcare and 
more community-based programs 


Maurie Shorten 


of colour, race, creed and national 
origin. What it did not include 
was discrimination based on sex. 
The Local 222 Women's Committee wanted that changed and 
approached Cliff Pilkey, the Oshawa NDP MPP, and worked 
with him to draft a bill outlawing discrimination based on sex 
in employment. After a year-and-a-half of lobbying and pro- 
testing, Bill 83, “An Act to Prevent Discrimination in Employment 
because of Sex or Marital Status” was passed in December 1970 
and became an amendment to the Ontario Human Rights Act. 
Their victory was for all women in Ontario as this would change 
how women were treated in the workplace going forward. 
Today, General Motors of Canada in Oshawa has been mak- 
ing the news for changing the face of the workplace to be more 


Committee. 


A.Taylor - G.Morgan 
Unifor Dental Centre 


1425 Phillip Murray Ave. Oshawa 905-579-8730 


Reduced Fees on All Services 
New Patients Welcome s Open to Everyone 


@ Low-radiation digital Xrays 


Seven members of the 1969 CAW Local 222 Women's 


that provide care for seniors still 
in their homes, we are Breaking 
the Bias that women must choose 
between staying at home to care for family or going out into the 
workforce. 

With all the progress we have made, the media today still 
bombards us with gender stereotypes. We can challenge these 
biases by engaging in meaningful conversations with those 
around us and lobbying media sources to change the way in 
which they portray women to the public. 

Together let's all commit to take action to create a world free 
of bias, stereotypes, discrimination, and is diverse, equitable and 
inclusive. | challenge you to Break the Bias in your workplaces, 
communities, schools, colleges and universities. 


Your Community Not-for-Profit Dental Office 


™@ Recently renovated: comfortable & personal treatment! 


#5 Dentists 
@ 3 Specialists 
@ Wheelchair Accessible 


Call today to book your appointment! 905-579-8730 


1425 Phillip Murray Ave. Oshawa 
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Support Your Local Unionized Dental Office 
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Two locations for your convenience... 


Nova Is sound not as 
HEARING RICH or CLEAR 


vice as it once was? 


Take advantage of a complimentary 
20 . 7 43 5 7 0 1 1 1 hearing screening if you experience 


f the following: 
160 Stevenson Rd. S. - OSHAWA SLY UO 
www.NovaHearingService.ca e@ Ican hear, but it’s muffled or unclear. 


e@ Ihave trouble hearing the TV. 
e It’s hard to follow conversations. 
Talking on the phone is difficult. 


It’s harder to hear in places like malls 
and restaurants. 


e [have ringing in my ear. 


90 5 : 623 : 6500 Visit us today - We're here to help with 
ALL of your hearing health care goals. 


127 King St. E.- BOWMANVILLE 


WITH AUDIOLOGIST 
Jamie LeGassie 


LOCAL & INDEPENDENT 
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Ontario: Elect a Government 
That Will Side With Workers 


ON JUNE 2 ONTARIANS WILL VOTE 
for our next government. Doug Ford's 
record should disqualify him for re- 
election. 

Shortly after being elected Premier, 
Ford cancelled a scheduled increase 
in minimum wage to $15 per hour and 
imposed a further two-year freeze at 
$14. 

Ford's government allowed for-profit 
long term care homes to put profits 
ahead of patient and worker well-being, 
and operate without adequate inspec- 
tions and oversight. Thousands of 
deaths of our loved ones was the result, 
and Ford bears responsibility. 

Even now he is continuing to expand 
for-profit LTC homes. Every LTC facility 
should be publicly owned. Ford’s gov- 
ernment imposed Bill 24 which limits 
wage increases for front line health 


Attersley Tire 


Simply provide evidence of 
your past or present UNIFOR, 
CAW or CEP membership 

to the sales associate 

and receive your 

VIP pricing 


care workers and others to one per 
cent, a slap in the face, especially con- 
sidering escalating inflation. 

These are only some of the rea- 
sons the Ford government needs to 
be replaced. The Ontario Federation of 
Labour, representing over one million 
Ontario workers, is calling for a liv- 
able wage, permanent paid sick days, 
and repealing Bill 124. The OFL has 
endorsed the NDP as the party that will 
best support those demands. 


GM Workers In Mexico 
Vote For New Union 


Workers at the General Motors truck 
plant in Silao, Mexico have just voted for 
a new, more militant, more democratic 
union, SINTTIA. Despite gruelling 12 
hour shifts, the workers earn a top rate 
of $29 Canadian a day. The Silverado 


Est. 1960 


Tony Leah 


Unifor Local 222 
Political Action Committee 
Chairperson 


and Sierra pickups they assemble are 
sold for the same price as those assem- 
bled in the US and Oshawa, enhancing 
GM's already outrageous profits. 

GM management in Silao has fired 
several of the workers who are activ- 
ists for SINTTIA. Solidarity between 
GM workers around the world will 
help all of us. We should be calling on 
GM to rehire the fired workers from 
Silao, and bargain a fair agreement 
with their new union. GM tries to keep 
workers in different countries isolated 
and weaker. 

Our response must be to become 
more united so we are stronger. 


Celebrating 


SE lah 


Exclusive pricing for all UNIFO 


ae AY 


members! 

s 
Attersiey Tire would like to extend exclusive pricing and discounts to all UNIFOR members. Both active and retired 
UNIFOR, CAW and CEP members are automatically entitled to exclusive discounts and deals on all products. 

Simply call or visit any one of our three locations: 


Port Perry Oshawa Peterborough 
905-985-1444 905-404-8473 705-876-1144 
or join us on the web at: 


www. attersleytire.com 
Local 
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s 
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Workers Are So Much More 
Than Just A Number 


THIS YEAR HAS ROARED IN, KEEP- 
ing us all on our toes! In these turbulent 
times it is important that as workers we 
always remember our value. We are so 
much more than just a number or cost 
to be controlled by our employers. 


Woodbridge Foam 


The Education Committee would 
like to send our support and solidarity 
to the members of Woodbridge Foam 
who are facing the announced closure 
of their workplace, one of the most 
stressful things that a person can go 
through. 


Day of Mourning April 28 


April 28, the National Day of 
Mourning, was first recognized by the 
Canadian Labour Congress in 1984 
and is now observed in more than 100 
countries. 

It is a time to remember workers who 
have suffered work-related disability, 
disease and death. On this day we also 
commit to continuing the fight for safe 
workplaces. Mourn for the dead. Fight 
like hell for the living! 

The Workers Health & Safety Centre 
makes these suggestions as ways to 
observe this important day: 

m Attend a Day of Mourning event in 
your community 

m@ Encourage others to attend an event 

m@ Draft a message for your organiza- 
tion's publication or website 

m@ Use digital tools to create online 


communities, posting meaningful 
photos and messages 
m@ Update your health and safety know- 
ledge through virtual training and 
webinars 

@ Convince employers and public insti- 
tutions to among other things lower 
flags to half-mast 

@ Work with other interested groups 
to host related events. 

In Oshawa, the Durham Region 
Labour Council hosts a Day of Mourn- 
ing ceremony and reception. All are 
invited to attend. 


Union Meetings 


It is great that in-person Unifor Local 
222 monthly membership meetings 
have been resumed! These meetings 
are open to every member of Local 222, 
from any Local 222 workplace whether 
you are an active worker or retired. 

Many important things can happen 
at a Union meeting: 
™ The Local President reports on 

important issues that our members 

are facing. 

The Financial Secretary will report 

on the Local's financial position. 

Recommendations may come from 

the Executive Board for membership 

approval. 

Motions from members requesting 

the Local take action on a particular 

issue. 

Election appeals can be brought for- 

ward and heard. 


Rebecca Keetch 


Unifor Local 222 
Education Committee Member 


m@ Updates from various Union Com- 
mittees can be presented and events 
announced.. 

m@ Often Chairs or members will make 
challenges from their particular 
workplace known. 

Local 222 meetings are held the first 
Thursday of every month at 3:00 p.m. 
at the Union Hall. COVID-19 protocols 
are followed. 


Local Education Courses 


Once again, we are hoping to be able 
to restart hosting union educationals at 
the Union Hall. Having a solid under- 
standing of your rights in the workplace 
is the first step to being able to fight to 
protect them. Every right, benefit and 
protection we have was fought for. If 
we want to keep them, then we have 
to keep fighting for them. 

Please stay safe over the coming 
months! | look forward to seeing you 
at the Hall for meetings or education- 
als as we work together to build a 
strong, informed membership! | can be 
reached at cleokatra@live.ca for ques- 
tions, comments, or suggestions. 

In Solidarity. 


Dr. Michael Bryant’s office has moved! 
. - Located on Bond St. 
OPTOMETRY 


(behind our previous clinic) 

Insurance coverage for eye exams and eyewear (glasses, sunglasses and contact 
lenses) are directly submitted by our office for all major providers. 
We offer a variety of services including glasses, contact lenses, laser surgery 
co-management, pediatric eye care, digital retinal photography, glaucoma testing 
and emergency eye care, as well as prescribing medications. 
Mon-Wed: 9am- 5pm 

Thurs: 10 am - 7pm 

Fri: 9am - 2pm 

905-434-EYES (3937) www.eyeseeoptometry.ca 


New patients and walk-ins are always welcome! 


493 Bond St. W., Oshawa 
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Golf Season Ready For Registration : 


For Unifor Senior League 


BROTHERS AND SISTERS, OUR UNIFOR SENIOR GOLF 
League will hold our registration on Tuesday, April 5, 2022 from 
10 am until 12 noon at the Unifor Local 222 Union Hall, 1425 
Phillip Murray Ave. 

(Please remember that face masks and proof of vaccine may 
likely still be required to access the building.) 

Assuming Ontario's pandemic protocols can be relaxed by 


Jon Mitchell 


President, 
Unifor Local 222 
Senior Retiree Golf 


the time golf season arrives, we League 
hope to return to shotgun starts. 


Registration fee is $75. We also hope to conduct tournaments 


and lunches and hopefully a year-end banquet. 


New members are welcome. For information please email me, 


mitchell9108@hotmail.com. 
In Solidarity. 


Truck/Car Hockey League Plays On 


AS OF FEB. 10 WE ARE STILL PLAYING WITH TWO TEAMS. 
We were shut down for a few games in January but back up in 
February. The Winter Classic was a no-go because of COVID. 
Chuck's team is still trying to find ways to see if he can finally 
win a Winter Classic in May or June. Not going to happen. 

Ontario Motor Sales and Steve's Leather battle it out each 
week to see who gets in the finals at the end of the year, LOL. 
We are still having fun no matter who wins. 

We are still looking for players as spares on Shift #2. Hope- 
fully we can get enough players for next year to have at least 
four teams again. You still need to be vaccinated to get in the 
rink and wear a mask, so far. Ice Sports is doing everything 
to get us in on time and the restaurant is looking after us Al. 
Our shinny on Thursdays at 3:30 is still a go too. If players 
can play then give us a call and hopefully we can get you in 
on that too. 

There is not a lot to say right now, only that some of us still 
want to play hockey and keep this great Truck/Car Hockey 
League going. To all the guys that have played and run this 
league before us we are forever in your debt and hopefully 
we can live up to those standards. For me it has been a 


long and great time since 1977. , 
Wow. John 
So if you want to play in a - Perrault 

great Truck/Car Hockey League Unifor Local 222 

f Truck-Car Hockey 
give us a call or text to Chuck League 
Bickle 905-242-5019, Steve 
Wilson 905-442-4977 and 
myself John Perrault at 905-259-3825. Again | would like to 
thank all involved, the players, Ice Sports and the reps who 
make this happen. 


Junior Golf League 


| am also involved in the retirees’ Junior Golf League run by 
Rob Small. To all the guys out there that were in the League 
before and still want to play, give Rob a call at 905-242-8844 
or Neil Clark at 905-576-8009. Play will depend on what the 
courses are going to do this year. Hopefully we can get back 
to normal. Don't leave it too late, it’s right around the corner, 
deadline is April 31. 

Thanks to the golf league and the Truck/Car Hockey 
League, otherwise we all might have nothing to do. 


Gobin § Leyenson LLP 


Dean Lindsay, Licensed Paralegal 
905-240-5555 ext. 222 Email: DEAN@GLLLP.CA_.. 


Because professionalism, knowledge and experience matters! j ie 


o> 


With over 30 years of dedicated advocacy, Mr. Lindsay represents 
clients across Ontario. He has dedicated his life to social justice, 
human rights, and the promotion of access to justice for all. 


WSIB - Small Claims Court - Human Rights 
Criminal Defence - CPP Disability - Employment Law 


Breach of Contracts 
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XPERT TAX SERVICE 


Mary & Jess are available by appointment only for: 


@ Disability Tax Benefit 
@ Financial Planning 


@ E-file Returns 


™@ Personal & Business Taxes 


THE OSHAWORKER 


Income Tax Service 
at Unifor Local 222 Union Hall* 


*as of Oshaworker deadline, due to COVID-19 


precautions, there will be no walk-in service 


@ Bookkeeping 


Tuesdays and Thursdays - 9:00 a.m. to 4:00 p.m. 
March 1 to April 28, 2022 


ifs XPERT TAx SERVICE 


48 Simcoe St. North e Oshawa 


OshaWORKER classifieds 


FOR SALE 


Safe Step walk-in tub, 2 yrs old, will de- 
iver, $2000, new condition. Call: 905- 
809-1853 


4 Goodyear Wrangler Fortitude HT, 
265/65-18, mfg date 05/21, 10,000km, 
exc. cond., $500. Call: 289-385-4208 


GM men’s 25-year anniversary ring, 10K 
gold, never worn, worth over $1,300, 
best offer. Call: 416-996-2270 


2 new white leather bar stools, $80. Call: 
905-723-3235 


GM crew cab, chrome steps, trifold ton- 
neau, exhaust tip, lock nuts. Call: 905- 
433-2085 


Golf balls, used, brand names, $4/doz. 
Call: 905-579-2094 


Coffee table with 2 drawers, 2 end tables 
with 1 drawer, glass on bottom of all 3, 
asking $400. Call: 705-328-3096 


Electric golf trolley, $275. Call: 905-728- 
6933 


19th century writing desk; 9 pc dining 
room set; rocking chairs; mahogany 5 pc 
4 poster bdrm suite; Royal Albert Amer- 
ican Beauty 12 places/14 serving pieces. 
Call: 905-809-8576 


Stihl chainsaw, 8 Ib splitting axe, black- 
smith anvil, large metal clamps, chains 
different sizes, John Deere CS36 chain- 
saw. Call: 905-723-6929 


the 


Pees os ae eee eee 
OshaWORKER classifieds a 


PLEASE PRINT YOUR AD BELOW: 


Men’s used Callaway golf clubs, full set, 
steel shaft, including bag, $500. Call: Ol- 
lie 905-839-7093 


WANTED 


Parts for Gurney cook stove, or any 
make cook stove, and 9 in. lids. Call: 
905-579-1622 


For appointments call 
905-434-1241 
905-706-8418 


Older Honda Interstate or Aspencade; 
4-post car hoist, any condition; pair cap- 
tain’s seats from Chevy conversion van. 
Call: 705-277-9495 


Older Gibson or Fender guitar or Mar- 
shall amp, will pick up and pay cash. 
Call: 905-576-0060 


UNIFOR 


Local222 


OshaWORKER 


DEADLINE FOR THE SUMMER 2022 ISSUE 
IS THURSDAY, APRIL 14 AT 12 NOON. 


| 

| 
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Your advertisement can be delivered to the Unifor Local 222 Union Hall at 1425 Phillip Murray Avenue, Oshawa, Ontario L1J 8L4; 


OR by fax to 905-436-9515; OR by email to local222@local222.ca 
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PA RTS c. ; & ee tified Service 

4 | OUR EMPLOYEES ARE 
ACCESSORIES «4 ’ < PROUD MEMBERS OF 
: \ LOCAL 222 


e Customize your cars, trucks and 
SUVs with 100’s of accessories 


© AC Delco Brakes, Batteries and pa ! L 
Filters 


e Installations by our Certified 


Technicians to protect your C h ec k 0 ut our 
vehicle warranty H 
e Fitted GM and Weathertech floor C LW sto mi Lift Tru Cc Ks 
mats or customize your FAMILY OWNED FOR 
own ride! OVER 80 YEARS 


No charge consultations: 
sales@millsmotors.ca 


ane SALES 905 436 1500 
SERVICE 9054364990 


mills®o™“" @ La (Direct Booking) 
BUICK “GMC Ltd. PARTS 905 723 8105 
whate ver it ta kes COLLISION 905723 2953 


We are always open online at millsbuickgmc.com 


WILLIAM ST.E 


DIVISION ST. 


SIMCOE ST.N, 
3 


March 21: International Day for the 
Elimination 
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Unifor is making a concerted effort to bargain the position of Racial 
Justice Advocate into our collective agreements. The Racial 
Justice Advocate will be a Unifor-appointed representative who 
is a member of the Black, Indigenous or racialized community, 
working in each of our locations. These individuals are responsible 
for providing support to the union members on matters related to 
racial discrimination and racial violence. 


Our daily choices and U, 


actions are what matter. ee: 


PM40032015 


